
WHISTLEBLOWER POLICY 
Unto the Least of These, Inc. 

Article I. Purpose 

Unto the Least of These, Inc. is committed to operating with integrity, transparency, 
accountability, and ethical conduct. This policy encourages individuals to report suspected 
misconduct without fear of retaliation. 

Article II. Scope 

This policy applies to: 
• Directors
• Officers
• Employees
• Volunteers
• Contractors
• Consultants
• Vendors

Article III. Reportable Conduct 

Individuals should report concerns regarding: 
• Fraud or financial misconduct
• Theft or embezzlement
• Misuse of organizational assets
• Violations of laws or regulations
• Harassment or discrimination
• Ethical violations
• Conflicts of interest
• Retaliation against whistleblowers

Article IV. Reporting Procedures 

Reports may be made verbally, in writing, or through confidential reporting methods 
approved by the Board. 

Reports should include: 
• Description of the concern
• Relevant facts
• Names of involved parties if known
• Supporting documentation if available

Article V. Investigation Procedures 

The Organization shall: 
• Promptly review complaints
• Conduct impartial investigations
• Maintain confidentiality where possible



• Take corrective action where appropriate

Article VI. Protection Against Retaliation 

No person who reports a concern in good faith shall suffer harassment, retaliation, 
discrimination, termination, demotion, or adverse consequences. 

Article VII. False Reports 

Knowingly making false allegations or malicious claims is prohibited and may result in 
disciplinary action. 

Article VIII. Confidentiality 

Reports and investigations shall be handled as confidentially as possible while allowing 
for appropriate corrective action. 
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